
Wage Determination 
 
 
Refer to:  http://www.access.gpo.gov/davisbacon/tx.html  

 
Quoting Requirements, Contract Forms & Conditions of the Contract Wage Rates & 
Payroll Reporting 
 
 

1. Payment 
 

(A) Employee Certification 
 

CONTRACTOR, Its Subcontractors, and their Sub-subcontractor shall identify 
in writing, the classification agreed to by all laborers, workmen and mechanics 
employed by them in the execution of the Contract, and pay not less than rates 
specified at the Texas Workforce Commission’s website which can be 
accessed at .  If work performed by worker is different than the classification 
agreed upon, the worker shall be paid the minimum wage for work performed. 

 
(B) Prevailing Wages 

 
Workers on Project shall be paid not less than wage rates described in this 
section.  Such wage rates shall be used throughout the Contract.  If a 
classification is to be used which is not listed in this section, CONTRACTOR 
shall request such rates from the Department of Labor and forward a copy of 
the request and response to OWNER. 
 
Inclusion of wage rates does not relieve CONTRACTOR from responsibility to 
comply with applicable State or Federal wage laws. 
 
Wage rates shall be posted by CONTRACTOR at site of Work in a prominent 
place where they can be easily seen by workers.  In the event there are 
multiple job sites (such as in street or utility construction), wage rates shall be 
posted at CONTRACTOR’s office and be posted at other places where they 
would be most likely seen by workers. 

 
(C) Overtime Requirements 

 
No Contractor, Subcontractor, or Sub-subcontractor contracting for any part of 
contract Work which may require or involve the employment of laborers or 
mechanics shall require or permit any laborer or mechanic in any workweek in 
which he is employed on such Work, to work in excess of forty hours in such 
workweek unless such laborer or mechanic receives compensation at a rate 
not less than one and one-half times his basic rate of pay for all hours in 
excess of forty hours in such workweek. 

 
2. Apprentices and Trainees 
 

(A) Locally Funded Projects 
 

http://www.access.gpo.gov/davisbacon/tx.html


Apprentices and helpers will be permitted to work as such when they are listed 
on a payroll as an apprentice or helper.  Apprentices or helpers are to be paid a 
minimum of 50 percent of journeymen wages indicated.  The allowable ratio of 
apprentices or helpers in any craft is not to exceed 2:1. 
 
Employees who are not under the apprentice or helper program shall be paid 
the wage rate provided in contract for Work he actually performed. 
 

3. Withholding of Payments 
 

OWNER may withhold or cause to be withheld from CONTRACTOR as much of the 
accrued payments which may be determined necessary to pay laborers and 
mechanics employed by CONTRACTOR, Subcontractors, or Sub-subcontractors on 
the Work the full amount of wages required by this Contract. In the event of 
nonpayment of wages to laborers or mechanics working on the site of the Work of 
this contract, OWNER may, after written notice to CONTRACTOR, take such action 
as may be necessary to cause suspension of any further payments or advance of 
funds to CONTRACTOR until such violations have ceased and until restitution has 
been made. 

 
4. Payroll and Reports 
 

Payrolls relating to this Work shall be maintained during term of Contract and 
preserved for a period of three (3) years thereafter by CONTRACTOR for all laborers 
and mechanics working on the Work.  Such records shall contain name and address 
of each such employee, his/her correct classification, rates of pay, including fringe 
benefit rates when applicable, daily and weekly number of hours worked, deductions 
made and actual wages paid. 
 
CONTRACTOR shall make payroll records available for inspection by authorized 
representatives of OWNER upon written request, and shall permit such 
representatives to observe and/or interview employees during working hours on 
Work site, for such time as is required to obtain personal verification of selected 
payroll data.  If it is apparent that there is a wage rate violation or improper 
classification of employees, an investigation will be conducted, and action taken as 
appropriate. 

 
5. Complaints and Penalty’s 
 

CONTRACTOR’s attention is directed to House Bill TX 73 RHB 560 
amending Art. 5159a, V.T.C.S. relating to the payment of certain laborers, 
workers, and mechanics under public works contacts. 
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